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Subject: Review of the Implementation of Constitutiona) Safeguards, Welfare, and Development Schemes
for Scheduled Tribes of the Railway Board conducted by the NCST - reg.

Sir,
I am directed to refer io the subject mentioned ahove and to Torward herewith the report of the National

Commission for Scheduled Tribes (MCST) pertaining to the review meeting conducted on 06" April 2026, A
copy of the Review report, aleng with the Commission's recomisiations, is enclosed for necessary sction.

2. You are requesied to furnish the Action Taken ! to be taken on e recommendations within 30 days of
receipt of this communication. The ATR may kindly be sent via email to member, with a copy marked to

rid-hafainest, nic.in and sonal.enj@gov,in -

Yours Fithfully,

&

{

(Pumendu Kant)
Director {(Coord! RL-IV.)
Ph. 01 1-208 19839
Ermail- ud-hepifnest.nie.in
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P& 1o Hon"ble Member (MO NCST
PS5 1o Hon"ble Member (ALY, NCST
P'5 1o Hon'ble Member (JH), NCST
Sr. PPS to Secretary, NCST
P& to Joint Seceetary, NCST
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National Commission for Scheduled Tribes

(A & witas & T 38T F i vw e fFrera)
(A constitutional body under Adicle 3384 of the Constitution of India)

No.- NCST-12031 =C

Report on the Review of the Tm plementation of Constitutional Sufeguards, Welfare and
Development Schemes for Seheduled Tribes (5Ts) of the Railway Board conducted by ¥UST held on
6™ April, 2026,

I. Int rod wetion

The National Commission for Scheduled Tribes (NCST) is a constitutional body set up under
Article 338A of the Constitution of India to investigate and monitor all matters relating to the profection,
welfare and socio-economic development of Scheduled Tribes in the country. As per constitutional
provisions, the Union and every State Government shall consult the Commission on all major policies
and decisions affecting Scheduled Tribes. The Commission is required to present to the Hon'hle
President of Indis reports upon working of those safeguards and all such repors are to be laid before
eich House of Parfiament along with Memorandem explaining the Action Taken or propose to be taken
on the recommendations relating to the Union and the reasons for nog- acceptance, it any, of any of
stech recommendations,

I In pursuance of the above constitutional mandate, the Commission reviewed the Implementation
of Constitutional Safeguards, Welfare, and Development Schemes for Scheduled Tribes (5Ts),
including the reservation policy in the Railway Board, at Rail Bhawan, New Delhi 110001, The NCST
team was led by Shri Antar Singh Arva, Hon'ble Chairperson, accompanied with Shri Mirupam
Chakma, Hon'ble Member, Dr. Asha Lakra, Hon'ble Member, Shri Jatathu Hussain, Hon"ble Member,
and accompanied by Shri Prashant K umar Singh, Secretary, Shri Amit Nirmal, Joint Secretary and other
officers from NCST

3. The Railway Board team was led by Sh Satish Kumar, Chairman and CEO, Railway Board,
#ccompanied by Executive Director {Reservation), Executive Director (Pay Commission), Principal
Executive Director (IR), Director General (HR) and other officers from Railway Board. The Hst of
participants is enclosed at Enclosure 1.

I Meeting with All India SC ST Railway Employees Association and ST emplovees of Mia
Hailways on 06™ April 2026

4. Hon'ble Chairperson, Hon'ble Members and NCST teaim members, prior to the meeting with
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Ratlway Board, held 5 meeting with All India SCrRT Railway Emplovees Association and other 8T
employees 1o understand the fssues pertaining to Scheduled Tribes in Mo Railways, The Memorandum
a8 received by the Association is nlso enclosed for reference (Enclosure I}, The sumninary of issies
raised by the Association are as follows:

a)

B

Main demands for facilities of Association up-to branch level:

The Association has requested that monthly informal meetings at Jimm!.fr}ivininnﬂ.fwwkahup
levels be restored as recommended earlier; Card Pass facility be exiended to the Senjor Vice
President of CEC; Special Casual Leave and Special Passes he gramted at all levels for artending
Association meetings: office bearers should not be transferred without prior consent of the
Zonal President and Zonal Secretary; compliance of representations be communicated jn
writing 1o the Association: participation of the Association be ensured in all relevant
comimittees and conferences, including POMS & AOMS: license fees and electricity charges
lor office accommodation be exempled; facilities under the PREM Scheme be provided at par
with other members; and restdential sccommodation he provided 1o the President and General
Secretary &t New Delhi,

Demand for safeguards of the scheduled Tribes;

] Unjustified practice of privatization and contract system in Railways
The unjustified practices privalization and Putsourcing and introduction of contract
=ystem on railway is hampering the rights of SC/ST reservation, as there is no provision
of reservation in private sectors,

i) Non-implementation of Railway Board’s transfer policy of SC/ST raibway
employees
e transfer policy for SCST employees regarding home posting of in nearhy stafion
15 not being implemented by Zonal railways and seversl local transfer policies are
framed by monal/divisional Jevel railways superseding the orders of Railway board

iii) Transfer policy issued by Railway Board for mutual transfer
The palicy ol milway board for transter of muytual exchange basis for employees
belonging to the same category is against the basic rules of mutual transfer and its
causing difficulties for transfer of Se/ST category employees,

iv) Transfer policy issued by GM/NWR for inter-railway own request transfer
There is only one-way transfir policy being followed by North Weest Railway, while
the transfer from MNorthwest Bailway 10 other zones are permitled without any
restriction; the transfer from ather ratlways sones to narthwest railwiry is Being allowed
only subject toa slot being available for that communily wiich is overriding the overall
railway board policy.

¥) Non-imparting of sufficicnt and proper pre-selection training
As per the recommendations of The parliementary commitiee om the welfare of 8C and
5Ts spectal wwining needs 10 bo arganized for pre-selection treining of candidates,
however some of the production units are not provading sufficient time and dedicated
training for the same.

wi) Non-im plementation of L-type roster system
L type roster system is nat being followed for fsalated posts or cadre of single posy
which is depriving the SC/S T3 of reservation

¥ii) Appointment of Gr D categories on regional basis
Direet recruitment to Ciroup D post normally attracts candidaics from the particular
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locality and region hence for Group [} posts, reservation should be done on regional
basis instead of all India,

e) Hepresemtation of individual cases:
The assaciation also submired individual grievances of ST employees from Western Railway,
West Central Railway, South Western Railway, South East Central Railwav, which also has
been enclosed as per para (4) point xv of their Memorandum,

L Review Meeting by the NCST with the Railw ay Board held at Rail Bhawan, New Delhi on
6™ April 2026

3. At the outset, the Hon'hle Chairperson, Hon'ble Members, and secretary of the Mational
LCommission for Scheduled Tribes (NCST) were formally welcomed by the Chairman, Railway Board.
Thereafter, the senior officers of the Railway Board introduced themselyes.

6.  This was followed by a brief presentation on policy matter under the Railway Board viz., the
Functions of Railway Board, its Organizational Structure, various Zones. Production Units and
Autonomous Bodies under it. The presentation also included reservation norms for Scheduled Tribes,
existing representation of $Ts in Railways, introduction of Digital Roster System, relaxation norms for
ST candidstes in both Direct Recruitment and Promotion. Further, a presentation was also given on
Infrastructure  Development in ST dominated regions, with special focus to Madhya Pradesh,
Chhattisgarh, Jharkhand and North East Region. A copy of the Minute 1o Minute Programme and

Presentation is enclosed with this report at Enclosure IT1 and Enclosure [V respectively.

Fig: Ruview Meeting by e NCST with Raitway Board in Rail Bhawar, New Delbi on the 06"

\pril, 2026
Iv. Obseryation amd Recommendation of the Commission
7. The Commission noted the subject matters assigned to Railway Board, viz. povernment railways,

including Railway revenues and expenditure excluding audit/inspection, matters of policy formulation of
railways & its operations, personnel matters including recruitment, service conditions and reservation,
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infrastructure development, matters of nan-govermment railways, vie contracts, salety, fare regulation and
Administration of pension 1o railway emplovees, The Commission noted that Railway Board is headed

5. M/o Railways is Cadie Controlling Authority for Indian Ratlway Managemen! Serviees (IRMS
recrganized in 2019, Railway Protection Force (RPE), Indian Ratlway Health Services (1R] [5), Railway
Board Secretariat Services (RBSS and RBSSS). The PSUss Autonemous Bodies under Mio Railways are
itself cadre controlling authority of their units, [ addition to above, posting of other cadres Jike IES, 1P5
and ILS are denc in Mio Railways. Dircet Recruitment are done for Group A posts through UPSC and for
Group C through RRB/RRCS, G roup B posts are filled theouigh promation an .

9, Prior to the meeting of the Commission with the Railway Board, the Commission also cenducted
Review of various Railway Zones’ Production Units under Mo Railways, the details of which are as
foliows:

SLNo. | Name of Railway zones Place of Date of Date of receiving |
hE IProduection Units N meeting Heview ATR
1. South East Central Railways Bilaspur 15082025 | 21112025 &
_ 19.03 2026
2, South East Railways Kolkata 16.12.2025 | 19.03,2026
3. | Eastern Railways Kolkats 17122025 | 19032026
A Enst Coast Railways Bhubaneswar | 06.01,2026 | 24.03.2026 =
5 Norhern Railways Delhj 07.01.2026 | 23.03.2026
6. South Central Railways Secunderabad | 12.012026 | 18.03.2026
7. Chittarenjan Locomotive Works | Paschim 05.02.2026 | 20.03.2026
Hardllm_nan X wll]

10, The Commission observes that, against the total sanctioned strength of 14,93, 104 posts in the
Ministry of Railways, 11,96.555 cm pMloyees were in position, out of which 98,925 belong to Scheduled
Tribe {ST) category. ie. 8279 representation as on 00.01.2026 and | 174,300 emplovees were in
position as om 01.01.2023, of which D1,876 belong 1o the Scheduled Tribe (5T} category. The
representation of ST emplovees stands a1 7.68% in Growp A, 8.38% in Group B, 7.84% in Giroup C,
amd 6.37% in Group [ (Safai Baramchari) posts. As per the reply of the Railway Board, there are
19,725 sanetioned posts in PSUs unider the Ministry of Railways, out of which 1,510 employees are
in posttion. OF the 4,936 employees in the execulive talegory, only 223 belong (o the Scheduled Tribe
(ST) vatepory (4.52%5), and of the 9.307 employees in the non-executive category, only 610 arc 5Ts
(6.53%). With reference 1o backlog vacancies, the Commission ohserves that against the sanctioned
strength of 14,93,104 posts in the Ministry of Railways, enly 11,74.300 employees are in [exsition.
While reservation norms in promotion and direct recruitment are stated to be followed, & substantial
backlog persists in Direct Recruitment under Giroup C posts, with 5,131 vacancics in 2022 4.399 in
2023, and 4,599 in 2024.

1L The Commission Further commends the steps undertaken by Railway Board for effective
management of lakhs of emplovees, being the largest employer in Centre government. The
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Commission also uppreciates the steps underiaken for online digital roster through Human Resource
Management System (HRMS) which is also being followed in line st other ministries of Centre
Government. The Commission also appreciates that Reilway empanaled 200,905 candidates out of
which 15,190 were ST from 2020-2] 1o 2025-26 against various Group C posts, through RRB and
RREC. The Commission also notes the various provision of relaxations for direct recruitment and
promotion, like relaxation in qualilying marks, pre-sclection coaching in LINCE, exam [pes waiver,
along-with a unique feature of “best among failed scheme”. The Commission was also informed that
i04 5T employees benefitted under *hesi among failed scheme™ in past three years. The Commission
wirs also bricfed about the meeting and facilities provided to recognived All India SC/ST Railway
Emplovees Association,

12. The Commission wis also briefed about the current stalus aid progress in railway infrastructure
in Scheduled Tribe dominated regions in Madhya Pradesh, Maharashtra, Gujaras, Uttar Pradesh,
Chhattisgarh, Odisha, Jharkhand and Nerth Fust Region. The Commission was hriefed on the
Following Railway Lines: Manmad to Mew Dhule and Nardans 10 Dr Ambedkar Nagar {Mhow) new
bine of 309%m; Dahod-Indore line via Jhabua, Sardarpur and Dhar of 205 km: Chata Udepur-Dhar new
lime af 157 km: Lalitpur-Singruuli new line of 541 km; DhalliRajhara-Rowghat new line of O5km;
Kirandul-Jagdalpur doubling line of 150kn; Kontput-Jalgdalpur doubling line of | 10km:
Bondamunda- Ranchi{lfatia) line of 15 8km: Kharagpur-Aditvapur 3 fine of | 32km; Bhairabi-Sairang
Slkm line in Mizoram: Byrnibat-Shillong  [08%m line in Meghiaya, Dimapur(Assam) 10
Kohima( Nagaland) line of 82km: firtbam 1o Imphal [11km line in Manipur: Sivok to Rangpo MNew
BG line of 45km in Sikkim & WB; Tetelzya to Byrinhar line of 22km in Meghalaya; Murkongselek to
Pasighat line of 27k in Anmachal Pradesh & Assam; Mahisasan (India) 10 Zero Point {Bangladesh)
3km line; Kokrajhar (India) 10 Gelephu (Bhutan) line of 69km: New Bongaigaon — Goalpara -
Ciowahati line of 176km in Assam: Agtheri to Kamakhyva Tkm line in Assam; Lumding - Furkating
doubling line of 140 km in Assam & Magaland and Furkating to New Tinsukia Doohling line of |94
km,

* Issucs raised by Hon'ble Chairperson and Hon'ble Members of NCST during Railway
Board Review:

L. Hon'ble Member Shri Nirupam Chakma, during the Review Meeting, drew attention 1o the need
Tor enhanced rail comneciivity in Scheduled Areas, Autonomons District Councils in the North-Eastemn
Region, and districts having more than 50% tribal population. Hon'hle Member recommended that the
Railway Board undertake a mapping exercise of Seheduled Areas and tribal-dominated districts to assess
the extent 10 which rail connectivity is benefiting Scheduled Tribes and whether such districts are fully,
partially, or inadequately covered by the railway network. Hon'ble Member further recommended that
examination centres for Railway Recruitment Boards (RRBs) and Railway Recruitment Cellg [RRCs)
shoukd be established in tribal arcas of the MNarth-Eastern Region to make recruitment examinations o
aecessible to tribal candidates. e also emphasized that dedicated helplines for women passenEors and
tribal passengers should be ensured in tiams aperating to and from tribal areas. in courdination with the
DG, CRPF. In this regard, Hon'ble Member observed that Initiatives such as “Operation Sahcli™ and
“Rail MADAD" are welcome sleps towards ensuring passenger safety and gricvance redressal,

|4, Hon'ble Member, D, Asha Lakra, referred 1o the observations of the Commission during the
review meetings of various Ruslway Zones and Production Units, Hon“ble Member recommended that
compassionate appointments should be made in accordance with the qualilfications and suitability of
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CHlEgory posts, recommending that Railways take time-bound steps 0 fill such vacancies. Hon'hle
Member also raised toncerns regarding non-pavment of minimum wages and PF comtributions to
tontractual/outsourced employees and recommended regulur nspections and sirjcs compliance with
labour and contractual Provizions by contractors. She further recammended non-discriminatory work
allocation, particularly for Safaj Karamcharis. Hon'ble Member also recommended that 5T SHG groups
may also be given apportunity for running stalls/shops under Cne Station One Shop scheme of Indian
Railways, Hon'ble Member also recemmended development of railway connectivity in tribal regions
such as Gumh—.ﬂumhikapur—,laaﬂ!pur and Gumla- Lohardags 10 improve CONNECLivity in tribal arcas.

[5. Hon"ble Member Shri Jatothn Hussain, sought category-wise dat of candidates selected under
SC; 8T, OBC and UR calegories from the year 2021 onwards tll date. Hon'ble Member highlighted
issues refating to inter-zonal transfers and observed that the eritoria relating 1o availability of catemory-
wise vacancies creates difficulties m such transfers; accordingly, he recommended that the cnisting
norms may be suitably relaxed. Hon'ble Member further recommended that transfer requests of PwD
employess be considered on humanitarian grounds and the requircment of completion of fve vears of
service be relaxed in deserving cases. He also recommended that frequent transfiers of office bearers of
Railway SC/ST Azsociations he avoided and that electricity and utility charges of association offices be
waived, Additionally, Hon'ble Member highlighted the need for improved railway eatinectivily in
Mahabubabad, Telangans, halting of trains such as Grand Trunk Express conneeting Clignnai and Dielhi,
Halting of Garb rath express in Mahabubabad i Secunderabad ~Visakspamam route besides
Rapthisagar cxpress for the convenience of pilgrims travclling to Sabarfnala, Kerala, Han bic Member
raised the issue of need for disabled fricndly aceessibility measures for ease of Pwi} passengers a
Mishabubabad station besides taking necessary steps for establishment of facilities cspecially the créches
and makeshift restrooms for the Railway manual lahour working on tracks. The Hon'ble Member
suggested expediting the establishmeni of mega maintenance’ overhay] depots al Mahabubabad for
employmenl generation in 5T Predominant Mahabubabad District. A passenger friendly uncomplicated
renewal of milway passes granted for the families of Freedom fighters is suggested 1o be examined by
the authoritics concerned.

I6. Hon'ble Chairperson Shri Aniar Singh Arya. apprecipted the developmental works undertaken
by Indian Railwayvs in Seheduled and tribal areas, particularly in Madhys Pradesh, and observed that the

Indore—Manmad railway line is likely to significantly benefit trikal communitics residing in the region.

in addressing commectivity issues in tribal arcas and appreciated the initiatives and projects highlighted
in the presentation made by the Railway Beard. He further ohserved that the recommendations and
abservations of the Commission ane based on reviews conducied across various Railway Zones and
therefore timely action should be laken on the issues raised by the Commission. Hon'hle Clasirperson
alse recommended that stalls for ST Self-Help Groups {SHGs) and TRIFED producis may be established
at major railway junctions across the eountry, Further, he suggcsted that ihe Railway Board may explore
the feasibility of establishing a railway yard at Tulwania, Barwani district, Madhya Pradesh. Hon ble
Chairperson also emphasized the impartant role of fndian Railways in achieving the vision of “Viksi
Bharat 2047" envisioned by the Hon'ble Prime Minister of Indiz,

* Based on the interaction with the Senior OMficers of the Ruilway Board and on the
information Murnished by the Railway Board as per NCSTs Questionnaire, the Commission
has made the following Observations and Recommendations:
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 SILNo. | Ohservation | Recommendation/ Action to be taken
A. Based on issues raised by All India SC/ST Railway Employees Association
L. The Commission notes the issues raised The Commission recommends that (he

=

I55802%

by Al India SC/ST Railway Employees
Association as per their Memorandurm di
06.04.2026 {copy enclosed) and other ST
employces, as mentioned in [rara 4 ol this
Report.

raised by the SC/ST Association as menticned
at para 4 above and their Memorandum, may
be attended on priority basis in consultation
with the concerned office bearers of the
Association.

B. Based on Raifway Board's reply to NCST's Questionnaire and preseatation during
Review e
1. The Commizsion observes hat the | The Commission recommends thal measures
percentage of 8T employees in Group 3 | should be undertaken by the Railway Board to
posts is below 7,508, whercas the address the same, The Commission Turiher
represcatation in Group B posts exceeds | seeks clarification regarding  the  higher
T.50% percentage of ST employees in Group B posis,
mcliding whether any special
recruitment/relaxation drives wene underiaken
and whether candidates promoted on own merit
have also boen included in the said data
(2. The Commission notes  with  scrions | The Commission also recommends that the
concem the low representation of §Ts in Raitway Board identify those PSUs where ST
PSUs, viz, only 4.52% ST in executive | representation s significartly  low  and
wid 6.55% in non-executive cialegory, underlake targeted  recruitment drives o
improve reprosentation in such units. The
Commission further seeks clarification an
whether  any  technical posts  have becn
: exempted or relaxed from FESCIVALLON norms,
E] With reference 1o backlog vacancies, the | The Commission recommends thal  the

Commission obscrves that agninst the
sanctioned strength of 14,93, Ty posts in
the Ministry of Railways, anly | 1.9%.555
employees  are  in  posifion.  While
FESCrvALIC DO in promotion and direct
recruitment are stated 1o be foflowed, a

Recruitment under Group C posis, with
3,131 vacancics in 2022, 4.399 in 2023,
and 4,599 in 2024, The Commission
further notes with concern that a
significant  proportion  of  reserved
vacancics are being carried forward cach
year. As per the data provided by ihe

- Railway Board, 26.22% of reservad posts

remained unfilled in 2022, [4.48% in

2123, and 4% in 2024. It has slsa been
observed  during  the Commission’s

substantial backlog persists in Dipeet

backlog of vacancies be addressed by Raibway
Board, with special foeus on un-filled reserved
vacancics adventised. The Commission further
views this maticr seriously, as it fends 1o
increased worklead on existing emplovees and
recommends that backlog vacancy partecnlarly
i safety-sensitive divisions sucli as R5C, and
in critical posts like Loco Pilots {inclisding
LPG, LPP, LFM cadres) and Technicians be
addressed in priority manncr. The Commission
further seeks clarification on  the poficy
regarding  carry-forward  of  such bucklng
vacancies, specifically the maximum period for
which vacancies arc carried forward, and
whether such vacancies ame eveniually de-
reserved of shifted to subsequent rosier points if
they remain unfilled,
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Observation

| Itamm:ndnlium’ﬁ:n_'n:_lﬂ be taken

1

review of various Railway Zones thae
aithough requisitions are submitted by
Lones 1o the Hailway Board, only a
fraction of such posts are  actually
advertised,

The Commiszion has observed tha
although  provisions for pre-selection
coaching exist, the concerned employoes
are mol being properly rolieved for
attending such training, and some Zones
are following the practice of an-job
training, The Commission views this aza
Laibure in effective implementation of the
provisions if nat ensured in practice.

The Commission recommends that pre- |

selecdion training  in safety  categorics  be
provided in a dedicated manner Further, pre-
sebection coaching should also be extended to
reservied category employees whe are eligible 1o
compele for unreserved posts,

Apart from thi ahove
relaxation/concessions, there exists g
unique scheme in the Railways for
promotion  of ST {including  §0)
candidates, known as the “Res Amongs
the Failed Scheme.” The Commiission has
observed that although candidates are
promoted on an ad-hoe basis under this
scheme,  their  confimation  and
regnlarization are ofien delayed due 1o
Pendeny in pc@nnanngﬂcﬁsmem.
“The Commiss ion noted that rescrvation
rosters are maintained sepamtely for
permunent’ad-hoc appointments and {ne
contractualiemporary appeintments
(contractual appointments made by the
depariment), The Rescryvation Madule of
the Human Resource Mansgemeont
System  (HRMS) for the promotion
segment has been launched in 2024, and
the module for direct recruitment through
the Cenlre for Railway Information
System (CRIS) is under implementation
and has been rolled owl in selecred
divisions of Indian Raibways,

_The Commission recommends that similar

The Commission recommends that timely and |
fair  assescment be  conducted i  ensure
cxpeditious conlirmation of such candidaios,

provision for an online rostor svstem may also
be developed and implemenied for Production
Units under the Ministry of Railways. The
Commission further sccks information  on
whether mechanisms for cheeks and oversight
by the Lisison Offiver have been irtegrated info
the sysiem, and the levels at which such
oversight is operationalized.

.'mﬂ_ﬂ;ilwayimmﬂ, it its reply, has stated
thai informal mectings with
representation of the All India SC/ST

Wellare Assoeiation are held thrice a

The Commission recommends thas copics of
the minutes of previous meetings. with the
employess’ associations be forwsrded 1o the
Commission. The Commission further observes
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SLNo.

D bservilion

Recommendation! Action (o be tulen

year, and that the All India Sc/ST
Railway Employess  Associalion hars
recently submitted its agenda for the
lorthcoming meeting.

that regular meetings at the Zonal level are not
being  conducted  wilh the  respective
aszociations and recommends that the Railwey
Board issue suitable Imstructions/circulass 1o
ensure regular halding of such meetings.

The Railway Board has informed that 114
cases of false caste certificates have heen
reported in the Ministry, out of which 104
cases have been referred to the State
Level Scrutiny Committee, | case is sub
Judice, and in 9 cases the emplovees have
been  removed from  service  afier
verification,

The Eﬁmmisxinn recommends that such cases
B¢ expedited and pursued 1o their bogical
eonclusion in a time-bound manner.

a |

Employees ean register their gricvances
through the Reservation Cell set up under
the direct control of the Ligison Officer,
through Complaint Repisters maintained
by ihe administration, or through 1he
online  arievance  redressal system
available on CPORAM

The Commission further recommends that a
separale complaint régistor for ST employees be
maintained at cach office, seetion, and railway
station at the Zonal and Divisional levels, which
should be regularly reviewed by the Liaison
Offscer, The Commission also recommends that
u dedicated SC/ST Grievance Cell, comprising
at least five members including one SF
representative and one  female member, be
cstablished under the comtrol of ihe Liaisen
Officer at the earliest, with intimation tos the
Commission,

| Based on NCST's Review of Railway Zo

nes' Production Units

The Commission has observed that Indian
Ratlways follows the Right to Fair |
Compensation and Transparency in Land
Acquisition, Rehabilitation and
Resettlement (R FCTLARR) Act. 2013 in
consullation with he concerned State
Govemment authorities, However, the
Commission notes with serfous coneern
that Bsues relating to Behabilitation and
Resetilement (R&R) remain a pressing
coneem across various Hailway Zones
and have also emerged a5 a it jor
calegory of grievances reccived by the
Commission under [Land and
Development matters,

The Commission recommends thar  the
Railway Board wndertake 2 comprehensive
review of all unsettled and pending cases of
land acquisition and resettlement in tribal areas
across all Zones and submit a detailed report to
the Commission. The Commission further
recommends  that special  provisions  for
Seheduled Trbes be  cnsured. including
paymenl of an additional amount equivalent to
300 days of minimum apricultural wages far
lpss aof customary rights, provision of 25% |
higher R&R bonefits for STs resettlad outside
the concerned district, additional COMPENALion
in cases of resale of acquired land, and
provision of employment o at least one family
member of the affecied houschold. The
Commission also  recommends that a
comprehensive policy document covering such

provisions be sharcd with the Commission, if
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Observation

Retom mendation, Ariion Fhrm

|
1

s

—

already in existence, |n case such a gml-iﬁ-a;_
ot been formalized, the Ratlway Board may
formulate and circulae 5 comprehensive policy
o all Rallway Yones, and lurnish & copy of the
same o the Commission,

Tl1ﬁjﬂmmissil:!n, during its review of
virions Raihway Zimes, has observed thar
third-party contractors engaged under the
Ministry of Railways often dg ot adhere
o preseribed lahar v, particulariv
payment  of minimum  wages, and
instances have heen reported  where
Persois other than thase registered on the
coniraclors” payrolls are deployed for
wark, |

The Commisgion, licrl:f;c-. recommends |
that provisions for periodic and  surprise
inspections  of  such conlractoys  he

mstitutionalized to ensure eompliznce

The Commission has ohserved during its
review of Railway Zones thar there i

significant delay in processing cases of
compassionate appointment in  Indiag
Railways, This is a matier ol serious
eoncern, as the affected families are ofien
entirely dependent on  the deecased
employee for their hivelihood,

The Commission recommends that a clearly
defined  and  time-hound mechanmism oy
disposal af Compassicnate appointment cases
be sirictly followed by all Zones.

5

The Commission in i Roview Meeting
with Railway Zones have observed that
the representutives of SC/5T Emplovees
Association are frequently transferred
withowt prior consultation with Ligisan
Officer, which hampers the association
wark.

posting, spouse grouids, et

The Commission _mc_m'ﬁﬁnif that
cnployees actively involved in Association's
work be transferred only affcr prior comsu lation
with Ligison Officer. 5o fhat association is
aware of such administeative decisions and
association  work s pat affected. The
Comimission alse recommends that ohjectivity
and  reasons  for  transfers e explicitly
mentioned during transfer orders. ez, home

| Allomment of stally shops for iribal
individuals for their livelihood

The Commission recommends that allowmen |
of Stalls! Shops in Railway Stations o ST
mdividuale may be encouraged in areas having
significant tribal population and circular for

Fegrions

Presentation of R.i:ilwu;r_ Board on Infrastructure Development in ST dominated |

The  Commission ub;;;wm:i that
construction  of Bondamunda- Ranchi

delayed due o compensation  and
reselllement  issue.  Further,  the
conslruction on the 132 km Kharagpur-

(Hatia) of 158 km is under process, but |

The Commission recommends that thal such
delay due 10 compensation and resettlement be
dealt in consultation with local autharities and
Giram Sabha of the tribal bell, The Commission
further  recommends  thar passcngers
travelling through Kharagpur zone be given
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SLNo, Orhservation

Rﬂi:nmﬂmuslll]nifﬂﬂim to be taken |

Adityapur ling is making daily headlines
due to major train delays and re-routing.

regular updates through IRCTC booking app, |
mailway website and Jocq] newspaper, nti] the
canstriction is complete.

The Commission observed that the [(i§
km Byrnihat-Shillong railway  line
project in Meghalaya has been planned by
[mdian Railways: however,
commissioning of the project has not
commmenced Ll date.

The Commission recommends  that  the
present status of the project be furnished 1o the
Commission for taking up the matter with the
Chief Secretary, Meghalaya,

3. The Commission observed that many
railway infrastructiire projects have been
planned and ase ongoing in 8T dominated
regions,  crucial  for increasing
connectivity and reducing travel time.

The Commission recommends that Indign
Railways  undertake periodic  review and
monitoring of all angoing and proposed railway
Profects in tribal regions and ensure their time-
bound execution, preventing any spillover, The
Commission also recommends that adequate
consultation with local tribgl eommunities and
State Governments miy be ensured during
project implementation, along with proper
Rehabilitation  ang Resettlement  measures
| wherever applicahle,

Y. Way forward

Based on observations and recommendations, the Commission acknowledges and commends the

Railway Board for taking significant

steps in implementation of serviea safeguards for ts lakhs of

employees. The Commission accolades the Ministry in jis present ongoing projects commissioned for

increasing conmectivity in tribal areas especially

in North-Egst region. At the

Commission cmphasizes the need for focused and time-bound action on issues relating to backlog

vagancies. mmplementation of reservation
resettlement, fabour Jaw compliance, and railway
Commission expects the Railway Bourd
the: Commission

Crovemments.

safepuards, welfare of ST employees,

connectivity in - tribal-dominated regions, The

to take nocessary follow-up action on the recommendations of
in coordination with all Railway Zones, Production Uniis, PSUs, and concerned Stane
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